
Elevating You



W H E N  Y O U  L O O K  A T  H R ,  W H A T  D O  Y O U  S E E ?

Do you see what others do? People who process paperwork, 
manage compliance, and police policy?

What we see is an often overlooked potential for greatness. 
You are the people who keep a finger on the pulse of change 
and chart a course to steer the company around rocks and 
whirlpools, through storms and into sunshine. 

We see people wishing for freedom from paperwork so they 
can manage employees in a way that develops their value. 

When choosing HR software, which version of 
HR are you shopping for?

It’s easy for software companies to cater to the checklist 
of overwhelmed, overworked HR because they solve your 
immediate needs. Automation absolutely saves you time 

and ensures data accuracy. But software that focuses only 
on the transactional limits itself because it operates from a 
2-dimensional understanding of what HR is.

It won’t be long before you outgrow such a short-sighted 
system and need to replace it. Not because automation isn’t 
important, but because the need for long-term strategy in HR 
becomes more vital as your company grows and your needs 
become more comprehensive.

Automation sets you free to do great work, and we do that 
better than anyone else by elevating your operational tasks 
so they provide the most business value. We also provide 
tools to help make the most of your freedom and empower 
you to become what we see when we look at HR—a game-
changer for the company.



BambooHR’s Professional Package handles the 3-dimensional needs of HR by 
not only saving you time, but by also making you strategic and enabling you to 

increase the value HR provides the company.



S E T  Y O U  F R E E :  A U T O M A T E  T H E  O P E R A T I O N A L

H O W  W E



A P P L I C A N T 

T R A C K I N G  S Y S T E M

Gain first-mover advantage for qualified applicants 

with a surprisingly simple system that also allows 

you to track, share and evaluate their information. 

You’ll increase your star talent and create a stronger 

employment brand by being quick and organized. Plus, 

our ATS works hand in hand with our HR software, so 

you’ll only enter data once.

E M P L O Y E E  R E C O R D S

Organize employee information in one, 

centralized location. Effortlessly track historical 

data to stay compliant and accurate.



T I M E  O F F  T R A C K I N G

Save valuable time with our automated time off 

requests and approvals. Create your own categories 

of time off—like sick days, vacation, bereavement, jury 

duty and more. Set accrual policies. Track available and 

used time off.  And generate reports.

W H O ’ S  O U T  C A L E N D A R

View who will be out of the office with ease. 

Custom settings allow you to select who can view 

the calendar, and iCal feeds help you sync it with 

your existing email calendar.



E M A I L  A L E R T S

Be proactive, rather than reactive, by setting up 

reminders for renewals and due dates. You can build 

culture with email reminders for upcoming birthdays 

and work anniversaries.

B E N E F I T  T R A C K I N G

Easily access vital information for ACA compliance 

such as plan enrollment, dependents and 

benefits history.



E L E V A T E  Y O U R  W O R K :  B E C O M E  S T R A T E G I C

H O W  W E



E M P L O Y E E  S E L F -

S E R V I C E  O N B O A R D I N G

Help new hires build personal connections while 

gathering necessary data and documents. Better 

onboarding not only makes your life easier, but it also 

increases employee retention and engagement.

C U S T O M  R E P O R T I N G

Quickly create reports specific to your company—

including reports for internal audits and many 

others—to identify opportunities to increase 

efficiency and gain strategic insight.



T R A I N I N G  T R A C K I N G

Monitor employee training to ensure they are compliant 

and have the training and development necessary to 

increase productivity and engagement. 

“Implementing...[BambooHR] enabled North 
Eastern Services to increase compliance with 

mandatory trainings from 51 percent to 99 percent.”

—Training Magazine

http://www.trainingmag.com/tracking-training

C U S T O M 

P E R M I S S I O N  G R O U P S

Ensure the protection of sensitive data by using custom 

permissions to select the information each employee 

can access. For instance, you can give managers the 

ability to see pay information and create reports, while 

restricting the rest of your employees to only their 

personal information.



C U S T O M  T A B S 

A N D  F I E L D S

Track the unique needs of your company by creating 

custom tabs and fields. Customizing your system allows 

you to be inventive and deliberate in the information 

you track so you can enhance culture, make informed 

decisions and guide the company. 

C U S T O M  W O R K F L O W S

Protect the integrity of your data by creating custom 

workflows that require approvals for changes and 

create efficiency in decision-making processes so the 

company can move forward faster. 



T H E  P R O F E S S I O N A L  P A C K A G E  A L S O 
I N C L U D E S  T H E S E  F E A T U R E S

Electronic Signatures

Employee Directory

Employee Self-Service

Mobile Apps

Company Announcements Board

Document Storage

Organization Chart

International Capabilities



B A M B O O H R ,  E L E V A T I N G  Y O U .


