EasyLlama Difference -

The Old Way:
Out-0Of-Date Content

Compliance training content gets a bad
reputation for being boring, not culturally
fluent, and sometimes even cringe-worthy
with bad acting and unrealistic scenarios.
Employees remain inattentive and
unengaged, delaying the completion of the
training courses.

The Old Way:
Dull Course Modules

Uninspiring educational materials lead to
low retention of information, which fail to
instill the understanding of appropriate
behavior in the workplace. Ultimately, this
doesn't improve company culture, doesn't
reduce risk, nor generate positive ROI for the
company.

The Old Way:
TiedToaDesk <« .

L

Most training solutions can only assign
courses to individual email addresses and
require employees to complete courses on
the computer. These requirements disrupt
operations and fail to account for your
unique business needs. desk-less workforce,
not updated often enough, not accessible
for desk-less employees.
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The New, EasyLlama Way:
Engaging, & Never Boring

Hollywood produced training courses that engage
employees with thought-provoking scenarios,
real-world topics and applications. Employees
complete courses faster with increased retention.

The New, EasyLlama Way:
Real-Life Scenarios

Our course content is crafted on scenarios that we
could see in the real-world. This helps employees
resonate with the material presented, which
increases the retention of information and helps
promote appropriate workplace behavior so your
employees can remain focused and productive.

The New, EasyLlama Way:
Mobile, We Are Where
Your Employees Are

Not only can Easyllama courses can be assigned
through both email and text, but trainings are fully
mobile-friendly. This allows employees to complete
courses, wherever they might be, boosting
completion rates and ensuring compliance.
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