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See people do the
job, before they get
the job

Vervoe predicts job performance using Al-powered
skills assessments, customized to your role and
business needs, that showcase the talent of every
candidate.

Our SaaS platform’s unique value is not in choosing
the best fit for your role but empowering you to make
the best choice using data.
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Faster hiring time Reduction in Candidate
staff turnover satisfaction score

We've helped our
customers achieve

1. Find the right talent that has the skills

Skill testing gives
o g g to drive your business forward that
you I b“SIness a other companies are overlooking in
competitive their outdated hiring processes.
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adva ntage |n tOday s 2. Give your hiring managers the

confidence, with data to back it up, in

®
jOb mdl'ket your companies ability to consistently

hire the right person.

Companies that invest in skills assessments are 4x
more likely to improve quality of hire, 3x more likely
to improve retention, and 42% more likely to
improve candidate experience.

3. Improve candidate and employee
engagement by allowing candidates to
prove their skills during the hiring
process.
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Vervoe makes it
easy to...

@ Hire faster
Imagine how many candidates can complete
an assessment overnight vs traditional
working hours.

o Consider more candidates
g The opportunity to give every candidate
interested in your role the chance to show
you what they can do, rather than the ones
that come from what is perceived as a
reputable company.

a Require fewer interviews
||L|| Get an instant shortlist and breakdown of
candidates skills - both hard and soft that

determines success in your role. Meet with SCORE 98% E
pre-assessed candidates who you know
already have the base skill level required.
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@ Increase retention

—J Get candidates to complete a day in the life
of the role during the recruitment process so
they know what they are getting into before
they start.
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QO Improve diversity
Q\ é Studies show that diverse teams perform
better. Hiring based on merit, not
background allows you to grow a diverse
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o] Hire confidently
Feel confident that every candidate is s OO0
receiving the same information about the
role specifics, culture etc prior to interview. 83% @ M [E

Start testing candidates with Vervoe from day one

No lengthly implementation or training processes are involved in Vervoe set up.
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