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If You 
Hire, We 
Can Help
DirectEmployers is 

known as the “Gold 

Standard” for OFCCP 

compliance solutions, 

but the same is true for 

recruitment efforts. As a 

recruiter, you prioritize 

efficient hiring, growing 

your talent pipeline, 

and improving time-

to-fill and quality of 

hire. DirectEmployers 

supports these efforts 

on a broad scale, so 

whether you have five 

or 50+ job openings, 

we prioritize driving 

job visibility and brand 

awareness from start to 

finish.

Broaden Visibility through Job Syndication
DirectEmployers offers a different approach. We work to transform 
job visibility by expanding where your jobs may be seen and 
accessed. Through our hand-vetted list of partners, your jobs are 
gathered nightly and circulated to a network of general job sites 
and sites with hiring focused on military and veterans, individuals 
with disabilities, state and federal, higher education, and other 
underrepresented communities. 

Build Relationships with Partnerships
There’s no denying the value of relationships and the support they 
provide in workforce expansions and community connections. 
DirectEmployers supplements this effort through its Partner 
Relationship Manager (PRM) where you can connect with veteran 
and disability partners across the U.S., as well as build relationships 
with community-based organizations found in the Local Job 
Distribution tool. 



Improve Traffic & SEO
Plugging into the Membership gives 

you access to a wide array of tools 
and the capability of getting your 

jobs recognized by search engines 
faster thanks to search engine 
optimization (SEO), our traffic 
partners, and inclusion on 
Google for Jobs. With these 
improved results, you can 
reduce your dependency on 
paying for costly job posting 
services. Between your free 
Member Microsite and our vast 
network of sites, membership 
will improve your time-to-hire.

Cultivate Community 
Connection

As an Association, we work as a 
collective to support one another with 

best practices and knowledge sharing. 
Whether you’re stuck at a recruitment 

impasse or looking for ways to enhance 
your recruitment efforts or strategy, turn 

to DE Connect, a private, Member-exclusive 
online community of HR peers to crowdsource 

information, review resources, and access our vast 
presentation archive for inspiration and guidance. 

Member Success Story

”DirectEmployers is the leader in compliance and employment 

law, and efforts towards recruitment over the years have been 

incredibly beneficial to my organization and me. From recruitment 

analytics, recruiter education, and recruitment marketing to 

tracking college and military recruitment, it has helped me 

mentor and lead recruiters within our space. The knowledge my 

recruitment team has gained over the years has made the life 

of past and current Compliance Directors much easier than in 

years past. DirectEmployers recognized early on that compliance 

is a two-way street. Compliance experts and recruiters work 

together harmoniously to make compliant recruitment a 

reality. DirectEmployers is leading the way in compliance and 

recruitment in today’s labor market, and because of their 

efforts, compliant hiring has become my normal.” 

M I K E  B A Z I N E T
Director, Talent Acquisition
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Expecting exceptional results? Begin with 
exceptional tools. Discover how membership 

can enhance your recruitment efforts.
(866) 268-6206 • DirectEmployers.org 


