A Cut Above:
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As employers, establishing connections with
organizations that support veterans demonstrates

a commitment to the military community and the
well-being of those who have served. Refining these
efforts enhances your employment brand and hiring
efforts while supporting your endeavors to comply
with VEVRAA outreach requirements. From the federal
government environment down to community-based

organizations, we take pride in the deep connections

we offer to employers in pursuit of broadening veteran

hiring efforts and bringing transitioning servicemembers
and veterans into the civilian workforce. How does

DirectEmployers further these efforts?

“Workforce development

is a challenging task
that requires many
tools for success, and
VetCentral is that tool!
A daily delivery service
of federal careers helps
me inform veterans
about numerous
opportunities available
locally. Thank you,

VetCentral, for the help!”

MYESHIA WILCOX

District Outreach
Coordinator, Texas
Veterans Commission,
Combined Arms
Transition Center




Reliable Job Delivery via VetCentral

For federal contractors, VetCentral is the “Gold
Standard” in job delivery for compliance with the
Jobs for Veterans Act (JVA) and the Vietnam Era
Veterans Readjustment Assistance Act (VEVRAA).
For over 15 years, VetCentral has been a resource
of current jobs for over 1,800 local veterans’
employment representatives (LVERs) and disabled
veteran outreach specialists (DVOPs), and Business
Service Representatives throughout the country,
while simultaneously aiding employers’ efforts to
hire veterans.

Enhanced Visibility Through the
Veterans Transition Assistance
Program (TAP)

Transitioning from military service to civilian
employment presents its own set of challenges for
servicemembers. The Transition Assistance Program
(TAP) is a cooperative interagency effort, including
the Departments of Labor, Defense, and Veterans
Affairs, designed to ease separation from the
military with comprehensive resources, information,
training, and employment search tools. The
National Labor Exchange (NLx) - a joint partnership
between DirectEmployers and the National
Association of State Workforce Agencies (NASWA) —
supports the TAP initiative and veterans.usnlx.com
is written into the curriculum, offering veterans
access to over three million jobs daily and a military
occupation code or specialty (MOS/MOC) search
feature for jobs in their location of choice.

Veterans Service Organizations
Supporting Hiring & Retention

Building solid relationships with veteran service
organizations can only continue to improve your
hiring and retention efforts. From hiring and
outreach to program creation and employee
resource group (ERG) support, Members gain
access to nationwide partners like AMVETs,
Wounded Warrior Project, Student Veterans of
America, Paralyzed Veterans of America (PVA),
Vet Jobs, and countless others to support your
veteran hiring efforts. Each organization has been
fully vetted by the Association’s partnerships
team, allowing Members to start an immediate
conversation knowing each offers an employment
program and resources to support veteran job
seekers and employers.

Crowdsource Information
& Resources in an Exclusive
Member-Only Community

Peer-to-peer education and interaction remain one
of the most powerful tools at your disposal, and
thankfully our 1,000+ Members and HR professionals
with challenges just like you are here to help! Housed
in DE Connect, DirectEmployers’ hub for networking
and connection, Members will find a supportive,
thriving community filled with immersive educational
webinars on current trends, exclusive resources,
and more - all supporting your OFCCP compliance,
veteran, and diversity hiring needs.

Join the 1,000+ Members who are actively amplifying
their veteran hiring programs and building
partnerships with organizations serving transitioning
servicemembers, veterans, and military spouses.
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