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Many companies believe, erroneously,
that the 400-page plan document

employees receive from the company’s
health insurance provider is all ERISA
requires an employer provide to their

employees.  Unfortunately, that is not the
case and under ERISA’s laws, the

penalties for failing to provide a compliant
SPD/Wrap document to employees

accrue daily.  Let the attorneys at
myHRcounsel draft you a legally-

compliant SPD/Wrap document: it’s easy,
it’s convenient and it protects your

company!

myHRcounsel™ was born out of decades of
employment law experience and basic
computing skills. We decided to make
Human Resources digital, and provide a
resource that delivers legally backed
answers to any HR question at a price that is
affordable and predictable. And we’ll do it in
minutes/hours versus days or weeks!

Legal Advice, Evolved

Why myERISA
Wrap

What's 
Included

A legally completed SPD/Wrap
Document for Health and

Welfare Benefit Plans

Access to complete library of
required ERISA plan notices

Access to complete library of
ERISA documents (SMM's,

SAR's, etc.)

Access to employment and
ERISA law checklists & updates

$5M ERISA Service Guaranteee


