
Strengthen Connection & Provide Access to 
Individuals with Disabilities

With 22 million working-age individuals with disabilities in the job market—but only 7.26 million in 
meaningful employment—the right connections are essential to bridging the gap. VocRehab+ empowers 
you to directly engage with this skilled talent pool while streamlining your outreach efforts to comply with 
Section 503 of the Rehabilitation Act of 1973.

What is VocRehab+
This powerful recruitment tool allows you to go straight to the source, connecting you to hundreds of 
vocational rehabilitation (VR) counselors in offices nationwide, ensuring your job opportunities reach the 
right candidates. From automated job delivery to comprehensive documentation and reporting, VocRehab+ 
accelerates your outreach efforts and helps you meet your obligations as a government contractor 
with ease.

Why Choose VocRehab+

Direct access to engage with a 
vast network of 78 vocational 
rehabilitation agencies located 
in all 50 states, Washington DC, 
Puerto Rico, Guam, the US Virgin 
Islands

Automate job distribution and 
seamlessly deliver your open 
jobs to hundreds of vetted VR 
counselors

Generate detailed outreach 
reports for proof of outreach in 
PDF, Excel, and Word formats 
to support federal contractor 
obligations under Section 503



What You Get Along with VocRehab+
Expert Guidance & Support for Improved Disability Employment Outcomes

Technology has paved the way for connection, but with DirectEmployers by your side, 
you have access to so much more. Along with direct access to vocational rehabilitation 
counselors for enhanced outreach opportunities, you can access personalized support, 

expert guidance and comprehensive training —every step of the way.

Personalized 
Local Services

Gain a trusted partner to help support connection to talent with disabilities 
through:  

• Direct connection, including facilitated warm introductions to public 
vocational rehabilitation agencies

• Seamless multi-state solutions for enhanced disability hiring in one state or 
multiple locations

• Workforce readiness from local agencies preparing individuals with 
disabilities for long-term workplace success

• Retention support services for individuals with disabilities, including 
resources and guidance to help new hires thrive and grow

Comprehensive 
Training & Guidance

Access DirectEmployers in-house disability and community outreach 
specialist to help you build an inclusive workplace, with training focused on: 

• Disability etiquette and inclusive workplaces practices
• Guidance and tools for understanding obligations under Section 503
• Americans with Disabilities Act (ADA), accommodations, and assistive 

technology

• Leveraging public VR to help strengthen your company’s bottom line 

Efficient Hiring 
with Pre-Screened 

Candidates

Develop a customized prescreening checklist for VR professionals, ensuring 
that only qualified, job-ready candidates move forward in your hiring 
process while also working to:

• Streamline hiring and identify qualified candidates quickly and effectively
• Successfully recruit candidates matching your needes and job 

requirements
• Support accessibility to jobs while maintaining a seamless 

recruitment process 

 Enhance Your Outreach Efforts & Connect with Top Talent
Go beyond just providing access and equip yourself with the tools, training, and support to 

build a stronger, more inclusive workforce. Learn more about VocRehab+ today!

Schedule a demo at DirectEmployers.org/demo
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